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AGREEMENT BETWEEN 
HAMMONTON BOARD OF EDUCATION 
AND 

HAMMONTON ADMINISTRATORS' ASSOCIATION 
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A, U:giT MEMBERSHIP 

In accordance v;ith Chapter 123, Public Lav.’s of 1974 , the Board 
hereby recognizes the Association as the exclusive and sole represent¬ 
ative for the collective negotiation conccrninr the terms and conditions 
of employment for all those Administrators, vhether under contract, 
on leave, or a per diem basis, includinc only: 


Principals, Assistant Princinals, 
Director of Special Services 

P. DEFINITION 


Unless other\N"ise indicated, the term administrator' vrhen used* 
hereinafter this Aareerent, shall refer to all professional emoloyees 
represented by the association in the nerotiatinr unit and references 
to male administrators shall include female administrators. 


/ARTICLP II 


A . CUPvP.PMT FFT.TFT TS 



Except as this Arreement shall herein'='fter othem.'’ise provide, 
all terms and conditions of or-r'] n\’rent annli cabin on the ef'^ective 
date of this /nreer-ent shall con^inv^ to 'o so ar>nli cable durinr 
the term of the 7'creer-ent. Tin''ess other’'’! sc provided in this T'oreement 
nothing contained herein shall he interpreted anc/or applied so as 
to eliminate, reduce, or otherwise detract froH' any administrator’s 
benefits existinc prior to its effective date. 


ART ICLE J II 

A.. ACCUMULATIVE SICK I.EAVr 

A.ll members shall he entitled to fifteen (15) days sich leave 
per year. Unused days of sich leave shall be accumulated from vear 
to year. 

^ ■ P-PTIPETV^ OT 

*jDon retirement, any member ’•.'ho lies been oroloved in the district 
for a minimuir. of tv.’cnty (20) years prior to reti ro’’^ont, and v’ho 
ha.s accumulated sic)* leave pursuant to ^. 1P’‘:3 ti, shall be paid 
at the time of retirement such sum as shell '-’C arrived at accordino 
to the follovinn form.ula and condi tion.^-: 
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1. One-third of the rorher's selary, computed by takina 

one-two hundredth of the ten-month rerber’s yearly salary, or 
one-two hundred fortieth of the tv;elve-month member's yearly 
salary and shall be multiplied by the total number of accumulated 
sick leave days accumulated )'.y the emoloyee. This amount subject 
to the conditions belov; shall represent the total sum to be 

paid upon retirement. 

2. Any member retirinr prior to the e.ae of 50 or retiring prior 
to 20 years of service in this school district shall not be 
eligible to receive payment under this policy, unless said member 
^■;ho has been employed for a minimum of-20 years retires due to 
ill health. 

3. In order to receive payment under this policy, the retiring 
m.ember shall give advance notice to the board of Education of 
his intentions to retire so that appropriate sum.s of money can 

be budgeted in the annual school budget. In the event the School 
Board is not given adequate notice, the retiring member shall 
not receive payment until the next annual budget. 

A. Under no circumstances shall any individual receive more 
than $^,500. under this policy. 

c. PEr?so:-:7vL leave 

1. A31 members shall be entitled to three (3) personal leave 

days per year \s’ith the approval of the Superintendent for the followinc 
purposes: 

a. Illness in the imimodiate family v.’here the presence of the 
employee is required. 

b. Death of a relative or c]ose friend 

c. Court summons or other local process involving no moral 
turpitude on the part of the part of the employee 

d. Religious holiday 

e. Other reasons at discretion of the superintendent 

2. Such leave shall be cumulative to members unused sick days. 

D. E ERr./-VErTTJT LEAVE 

(1) 7' maximum of five (5) da'^s shall be allowed with no loss of 
pay v;henever a m.em.ber is absent due to death of a member of his 
immediate family. Immediate familv is defined to include husband, 

\:ife, brother, sister, son, dauohtor, parents, or spouse's parents. 

(2) Five (5) days shall mean five consecutive days, excludinc 
Saturdav and Sundav. 
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(3) The same five day leave shall apply to related persons residing 
in the same residence of the member, such as: in-laws, 
grandparents, etc. 

ARTICLE IV 

A. VACATION SCHEDULE 

All members shall be entitled to vacation leave as follows; 

a. Principals: three (3) weeks after one (1) year of service 

four (4) weeks after three (3) years of service 

b. Assistant 

Principals: two (2) weeks after one (1) year of service 

three (3) weeks after two (2) years of service 
four (4) weeks after four (4) years of service 

If a situation arises where it is not possible for an administrator to 
take his vacation during the summer months following the school year in 
which the vacation was earned, the administrator may, upon the approval of 
the Superintendent of Schools, take the time during the next school year. 

However, the administrator may accumulate no more than a maximum of 
five (5) days, which may be carried over to the next school year. 

ARTICLE V 


A. TRAVEL 

All members of the Association shall be reimbursed at the rate of 
20 cents per mile when required to use their own automobile in the per¬ 
formance of their duties. 


A. COMPENSATION 


ARTICLE VI 


1. Effective July 1, 1981 all salaries shall be increased by 5% 
across the board to all bargaining unit members (i.e. 13 paydates). 

2. Effective January 1,1982 all salaries dhall be increased by 4% 
across the board to all bargaining unit members (i.e. 13 paydates). 

3. Effective July 1, 1982 all salaries shall be increased by 5% 
across the board to all bargaining unit members (i.e. 13 paydates). 

4. Effective January 1,1983 all salaries shall be increased by 4% 
across the board to all bargaining unit members (i.e. 13 paydates). 
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articlj: VII 

A. i:jcom^ protectioh insuramcf 

All r.embers of the Association v.’ill receive income protection 
policies from the V^ashinnton National Insurance Company Policy Plans 
tJ 5460, -6270, and i:R730 as issued to the Nev; Jersey Council of 
School Administrators. 


ARTICLE VIII 


A.. PROFESSIONA.L ASSOCIA.TICN PURS . * ‘ 

The dues into the National Association of Secondary School 
Principals and the l^>.tional Association of Elementary School Prin¬ 
cipals should be paid for both principals and associate principals 
by the Board of rducation. 


ARTICLE IX 


A. DUTIES AND PvESPOr^SIRILITIES 

The duties and responsibilities the Administrators, who are 
incorporated v.’ithin the contract, shall be ooverned and directed 
by existinr and future policies arrived at and approved by the 
Administration and Board of rducation. 


ARTICLE >: 


A. GROUP LIFE irbSUPJCICF 

All members shall he provided a life insurance plan throuqh the 
National Association of Secondary Principals or the National Association 
of Elementary School Principals in the amount not to exceed S250. 00 
per administrator. 


apTICI.E >’J 


GRIEVANCE PKOCEDUPX 


1 . 


I’he term ’orievance' means a complaint or claim 
that there has been an im.nroper application, 
internretation or violation of any term or 
provision of this contract. 


Definition: 
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2. Procedure : 

(a) Filing a Grievance 

A grievance ray be filed by an individual member, a 
group of members, or by the Association, either in its own 
name or as the representative of a oroup or class whose 
individual signatures shall not be necessarv. Any grievance 
must be lodged at the proper initiating level v.’ithin thirty 
(30)calendar days of the happening of the event. 

(b) InforiTial A.ttempt to Resolve 

Arj individual administrator v’ho has a grievance shall 
discuss it first with his immediate supervisor in an attempt 
to resolve tl^e matter informally. Hov:ever, if the grievant 
is the Association, the initial discussion shall be at 
the level of the immediate supervisor, in such event, if the 
problem is not resolved to the satisfaction of the Association 
vrithin ten (10) v’or): days after the conclusion of the discussion, 
the procedures prescribed in the subsections of this Section B. 

(c) Level One - Immediate Suoervisor 


If, as a result of t^e discussion, the matter is not 
resolved to the satis-^action of the crievant vTithin five 
v;or): days, he shall set "^orth his grievance in writinr to 
immediate suuerior soecifvinc: 


5) 

the 


(1) The nature of the grie^^ance 

(2) The nature and extent of the injury, loss or 
i n con ven i en ce 

(3) The result of the previous discussion 

(4) !Tis dissatisfaction v.’itb decisions oreviously 
rendered. 

(5) The immediate superior shall communicate his decision 
to the crievant in v:ritinc v/ithin seven (7) v.’orh 
c.avs of receint of the Vv’ritten Grievance. 


(d) Level Tv.’O 


Ruraerintendent of Schools 


The grievant, no later than five (5) v’orh days after the 
rcceint of th.e imnedinte sunerior's decision, may appeal 
this decision to the Ruperintendent of Rchools. The apnea! 
to tlie Superintendent rust he made in v’ri tine recitinc the 
ratter submitted to the imm,odintc sunerior as specified 
above and his dissatisfaction with the decisions previously 
rendered. The Runerinton''‘ent shall attempt to resolve the 
matter as quid:ly as nossihle. 


The- Superintendent shall ccrmunicate his decision in 
v:ritinc to the grievant and the imn'^diate sunerior, v.’ithin 
thirty-five (35) calendar davs cf the receint of the Grievance 
by the Sunerintendent. 
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(e) Level Three - Arbitration 

If the decision of the Superintendent does not resolve 
the grievance to the satisfaction of the arievant, notice 
of intention to proceed to arbitration shall be given to the 
Superintendent v/ithin ten (10) v’orh days after the receipt 
of the decision which is being appealed. The arbitrator 
will be mutually agreed upon by the. Board of Education and 
the Association. 

The grievance not resolved by timely resort to the 
foregoing procedure shell be subject to arbitration initiated 
and conducted under PFPC rules. 

The arbitrator shell limit himself to the issues submitted 
to him and shall consider nothinc else. He can add nothing 
to, nor suhstract nothinc from, the Agreement between parties 
or any policy of the Board of Education. The opinion and 
award shell be advisory. 

(f) Right to Representation 

Piohts of administrators to representation shall he as 

fol lov:'s : 

n 

Any grievant may he reoresented at all stages of the 
grievance procedure by hii’vsclf, or, at his option, by (a) 
representative (s) and/or an attorney selected and approved 
by the -Association. 

V'hen a grievant is not represented by the Association 
in the processinn of a grievance, the Association shall, 
at the time of submission of the grievance to the Superin¬ 
tendent or at any later level, be notified that the grievance 
is in process, and have the right to be present and present 
its position in v-’ritinc; at all hearinc sessions held concerning 
the grievance, and shall receive a copy of all decisions 
rendered. 

The Hoard and the Association shall assure the individual 
freedom from restraint, interference, coercion, discrimination, 
or reprisal in presenting his appeal v.’ith respect to his 
personal greivances. 

(g) Feparate Grievance rile 

All documents, communications and records dealing with 
the processing of a crievanco shall be filed in a separate 
crievance file and shall not I'e hept in the personnel file 
of any of the oarticipants. 


3. 


Costs t 
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Each party v7ill bear the total cost incurred by thenselves. 

The fees and expenses of the arbitrator are the only costs 
which vrill be shared by the two oarties and such costs will be 
shared equally. 

Tiire lost by any crievant and./or his representative (s) 
due to arbitration proceedings shall not be charned to personal 
tine nor shall there by any loss in pay if the arbitrator finds 
for the crievant. 


7-RTiCLE :-:i i 

AD>!INISTRATOP. PIGIITS 

1. Just Cause Provision 

Mo administrator shall be disciplined, reduced in rank or 
compensation, or deprived of any professional advantage without 
just cause. ^ny such action asserted by the Board, or any agent 
or representative thereof, sha}2 be subject to the Grievance 
procedure and the liritati on5# as set forth, in Article XI. 

2. ’^ea\ured ^'eetinrs or 

iMienever any ndriri strator is renuired to anpear I'iefore 
the .SuT-'erintendent, P-oard, or any corr j ttee or member thereof 
concerning any matter that could result in the termination of 
employment, he shall be Gi^'en orior notice (which shall be in 
v;ritten form) of the reason for such meetinn or interview and shall 
have (a) representative (s) of the 7'ssociation and/or attorney 
present to advise him and represent him during such meeting or 
interviev;. Any suspension shall be vrith pay until formal deter¬ 
mination by the Foard of Education. 

The Association shall have the richt to be present to 
protect the interests, not only of the individual involved, but 
also of the orcanization as the Vuaroaininc representative exclu¬ 
sively recocnizec. 


AETIoi.^ XU I 


7-. PRESCP-IPTiny PI,AM 


S 1 


- co-pay 


The ^-oard ot Education shall provide 
sinrle emnlovee coverare nroscriotion plan. 
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DENTAL PLAN 


The Board of Education shall provide single coverage for dental 
benefits as outlined by N.J. Dental Service Plan, Inc., Program III A 
(or equal). 

ADDITIONAL ACCRUED HEALTH BENEFITS 


For the FY 1982-83 any new health benefit gained by the Faculty 
Association shall accrue to the Administrators* Association membership. 


DURATION 


ARTICLE XIV 


This agreement shall be effective as of July 1, 1981, and shall 
continue in effect until June 30, 1983. 



HAMMONTON BOARD OF EDUCATION 

~) X. L __ 

_ ^ - 


DATE 


